CIVIL SERVICE COMMISSION i
., . Natignai Capital Region |
S L |

Republic of the Philippines RECEIVE D

Department of Environment and Natural Resources By: .h% _,
4

Request for Publication of Vacant Positions PATE: 5k - .
& l%\u&h IME: =
To: CIVIL SERVICE COMMISSION (CSC) | ,._\

7 e g i

o

Miriam M. Marcelo

We hereby request the publication of the following vacant positions, which are authorized to be filled, at the Department of Environment and Natural Resources in the CSC website:

HRMO
Date: 8-Mar-22
G ; Salary/ Qualification Standards
No. _uom_ﬁ, _.wm ( ..“.3_5"_2_3_ Plantilla Item No. .“.og_ Monthly Salary Place of Assignment
e, if applicable) = mu Education Training Experience Eligibility Competency (if applicable)
rage
Advanced Level
Building collaborative, inclusive
working relationships
Managing performance and
Provincial Environment and M s> Sudlne s entificate “..wo :M_:wﬂ o‘.ﬁ mm <¢“Wocq_. e S et
1 PENRO-15-1998 26 | P113,891.00 | Leadership and Management POy peryiEony. Professionall Second Level ; Apayao
Natural Resources Officer management learning management g Leading change
from the CSC : Eligibility
and development experience
Thinking strategically and
creatively
Creating and nurturing a high
performing organization
Advanced Level
Building collaborative, inclusive
working relationships
Managing performance and
Provincial Environment and Madiors Cegmon Garificate In Mwo :M”MM oH mm <m“ﬂooﬂ Al Savios SN
2 PENRO-67-1998 26 | P113,891.00 | Leadership and Management POIVISOIY.... porvisony Professionall Second Level ; Benguet
Natural Resources Officer management learning management e Leading change
from the CSC : Eligibility
and development experience
Thinking strategically and
creatively
Creating and nurturing a high
performing organization

*See Annex A for the functions and responsibilities of the positions.



Salary/

Qualification Standards

No. _uow_»_n.u: lige Aumwm::_m:nm_ Plantilla Item No. ,__%E. Monthly Salary : Place of Assignment
Title, if applicable) = mu Education Training Experience Eligibility Competency (if applicable)
rade
Advanced Level
Building collaborative, inclusive
working relationships
Managing performance and
Provincial Environment and Master's degree or Certificate in H..wwmzﬂ”_cmqw%.ﬂ wmm.mmhﬂow“_. Career Service coaching results
3 P s e PENRO-59-1998 26 P113,891.00 | Leadership and Management management jeaming management va*mmm_o:m._\.m.mooqa Level Leslivg change Quirino
from the CSC 3 Eligibility
and development experience
Thinking strategically and
creatively
Creating and nurturing a high
performing organization
Advanced Level
Building collaborative, inclusive
working relationships
Managing performance and
e P L A Master's degree or Certificate in Ho ﬂ% o.q m” <m“_m.woo* / Career Service cosehing [esdlis
4 e EIvionmen=a PENRO-72-1998 26 P113,891.00 Leadership and Management pel s pa 1y Professional/ Second Level i Nueva Vizcaya
Natural Resources Officer management learning management e Leading change
from the CSC i Eligibility
and development experience
Thinking strategically and
creatively
Creating and nurturing a high
performing organization
Advanced Level
Building collaborative, inclusive
working relationships
Managing performance and
Provingial Envi tiand Master's degree or Certificate in Ho 3%%“ o.“. mw <mﬁw__.moom | Career Service Coching Tesuits
5 IDyinGE, EvIoament 2 PENRO-12-1998 26 P113,891.00 Leadership and Management po L Pe 5 Professional/ Second Level ; Palawan
Natural Resources Officer management learning management i Leading change
from the CSC g lity
and development experience

Thinking strategically and
creatively

Creating and nurturing a high
performing organization

*See Annex A for the functions and responsibilities of the positions.




Salary/ Qualification Standards

Position j.ﬂ_m nuw.%:z..m._nn_ Plantilia item No. .“.oE Monthly Salary Place of Assignment
Title, if applicable) ay Education Training Experience i Competency (if applicable)

Grade

Advan Level
Building collaborative, inclusive
working relationships

Managing performance and

Provincial Environment and Masiges degres of Lertficate I ._mmw@_..“_ﬁmﬂw%w wmuﬁohﬂwooﬂ“\ Carean Senvics il
bl Pt f o et PENRO-27-1998 26 £113,891.00 Leadership and Management management leamming AR _uaﬁmmm*o:m: m.mnozn_ Level Lieadinig change Camarines Sur
from the CSC 5 Eligibility
and development experience
Thinking strategically and
creatively
Creating and nurturing a high
performing organization
Advanced Level
Building collaborative, inclusive
working relationships
Managing performance and
Provincial Envircnment and Mastars dedras or. Cartificats In ,_MNWM%__.H%H wwuﬁ“_“oo%__ Carser Service sl Bhait
e S e PENRO-35-1998 26 P113,891.00 | Leadership and Management management leaming managerent 1_,o*mmm_oam.:.m_m.oo:a Level Eeading change Cebu
from the CSC > Eligibility
and development experience

Thinking strategically and
creatively

Creating and nurturing a high
performing organization

*See Annex A for the functions and responsibilities of the positions.



Salary/

Qualification Standards

No. vom_zmz 4_.=m a_uw_. m_.;__._m»_nm_ Plantilla ltem No. ._‘uov.. Monthly Salary : Place of Assignment
Title, if applicable) qum.m Education Training Experience Eligibility Competency (if applicable)
Advanced Level
Building collaborative, inclusive
working relationships
Managing performance and
Provincial Environment and e gL aciie Mu._o _H_:mqw oH m” _,m..“woﬁ_q Gareor Service o s
g e o i PENRO-3-1998 26 | P113,891.00 | Leadership and Management b it Professionall Second Level | Bifiran
Natural Resources Officer management learning management s Leading change
from the CSC 2 Eligibility
and development experience
Thinking strategically and
creatively
Creating and nurturing a high
performing organization
Advanced Level
Building collaborative, inclusive
working relationships
Managing performance and
ProiREAl ERviron et ang Master's degree or Certificate in “mo :M__.H oH mm _..mNWooﬁ / Career Service ganching teeurn
| B PENRO-54-1998 | 26 | P113,891.00 | Leadership and Management EL pervison’ | Professionall Second Level | Bukidnon
Natural Resources Officer management learning management i oG Leading change
from the CSC 2 Eligibility
and development experience
Thinking strategically and
creatively
Creating and nurturing a high
performing organization
Advanced Level
Building collaborative, inclusive
working relationships
Managing performance and
Provincial Environment and feasiecs dagre or.Corifcate in Hmo:hﬂﬂ%_w mmuﬁuﬂoﬂ\ Carmae Service L e
10 R R PENRO-1-2018 26 P113,891.00 Leadership and Management maragamertisaming management _oqoﬁmmo:m___ mm.oo:u Level Leading change Davao Occidental
from the CSC 3 Eligibility
and development experience

Thinking strategically and
creatively

Creating and nurturing a high
performing organization

*See Annex A for the functions and responsibilities of the positions.




p Title (P thetical m.w_m%__ Qualification Standards
osition Title (Parenthetica of
{ Monthly Salary Place of Assignment

Title, if licabl Plantilla Item No. P
itle, if applicable) mhmm Education Training Experience Eligibility Competency (if applicable)

No.

Advan: Level
Building collaborative, inclusive
working relationships

Managing performance and

. 3 120 hours of 5 years of . coaching results
11 | Provincial Environmentand | - peypo g 1098 | 26 | P113,891.00 z_wwhmmw%@”nﬂmmaaﬁmﬁ: Supenry supervisory/ | C8S) S0 s i
Natural Resources Officer i 2 management learning|  management 2 S8CONG LeVE | cading change Sl
from the CSC ; Eligibility
and development experience

Thinking strategically and
creatively

Creating and nurturing a high
performing organization

Interested and qualified applicants should signify their interest in writing. Attach the following documents to the application letter and send to the address below not later than March 18, 2022.

1. Signed application letter (specifying the Position Title, ltem Number, and Office applied for and its date of publication);
2. Fully accomplished and signed Personal Data Sheet (PDS) and CS Form No. 212 or Work Experience Sheet (WES). PDS must include a recent passport-size picture and three (3) Character References (either a former supervisor/ professor/ anyone
superior who has overseen the applicant's work and interpersonal abilities). WES can be downloaded at www.csc.gov.ph or www.denr.gov. ph;
3. Original copy of the authenticated Certificate of Eligibility/ Certificate of Registration, Rating and License (with supporting documents if name appearing on Eligibility Certificate is different from name in the PDS)
Proof of Eligibility:
a. For RA 1080 eligibility - Professional license, Certificate of Registration, and Report of Rating
b. For other eligibilities - Certificate of Eligibility and Report of Rating;
4. Original copy of the authenticated Transcript of Records and Diploma (for graduate studies and post-graduate studies, if any);
5. Certified copy of OPCR/DPCR/IPCR (July 1 to December 31, 2021) (for government employees only);
6. Copies of Certificates of Training programs completed (supervisory/managerial training only); and
7. Certificate of Employment from all previous employers/ Certified copy of Service Record (for government employees)
ONLY QUALIFIED APPLICANTS WITH COMPLETE REQUIREMENTS AND SUPPORTING DOCUMENTS WILL BE CONSIDERED FOR THE ASSESSMENT.
This Office highly encourages interested and qualified applicants including persons with disability (PWD), members of indigenous communities, regardless of sexual orientation, gender identity expression (SOGIE).
Applicants will receive instructions, via email reply, on next steps regarding their application.

QUALIFIED APPLICANTS are advised to send through email their application to:

MIRIAM M. MARCELO
QIC Director, Human Resource Development Service
DENR C.0., Main Bldg., Visayas Ave., Diliman, Q.C.
penroassessment2021@gmail.com

APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

*See Annex A for the functions and responsibilities of the positions.



